
 

 

2017 Stanislaus County  

Public Health Annual Report  

0ÉÃÔÕÒÅÓȡ φτυω (ÅÁÒÔ 7ÁÌË ×ÉÔÈ  $ÒȢ 7ÁÌËÅÒ ,ÅÁÄÉÎÇ ÔÈÅ 4ÅÁÍ 

0ÉÃÔÕÒÅÓȡ φτυω 7ÏÒËÆÏÒÃÅ $ÅÖÅÌÏÐÍÅÎÔ 4ÒÁÉÎÉÎÇ ÆÏÒ 0ÕÂÌÉÃ (ÅÁÌÔÈ 3ÔÁÆÆ 



 

 

2017 Stanislaus County  
Public Health Annual Report 

Page 2 

Stanislaus County  

Public Health Annual Report  

2017  

Stanislaus County Board of Supervisors  

District 1:   Kristen Olsen  

District 2:   Vito Chiesa, Chair  

District  3:  Terry Withrow  

District 4:   Dick Monteith  

District 5:   Jim DeMartini  

Stanislaus County Health Services Agency Administration  

Mary Ann Lee, MBA ð Managing Director  

Rebecca Nanyonjo-Kemp, Dr PH ð Chief Deputy Director  

Lori Williams, MSW ð Public Health Director  

Julie Vaishampayan, MD, MPH ð Public Health Officer  



 

 

 

Inside this issue:        Page 
 

Message from the Public Health Director and Health Officer 4 

Ten Essential Public Health Services and Three Core Functions 5 

Achievements and Challenges 6 

Public Health Core Function: Assessment 7 

Public Health Core Function: Policy Development 8 

Public Health Core Function: Assurance 9 

Shaping the Health of our Community 10 

Conclusions/Looking Ahead 11 

Acknowledgements and Acronyms 12 

Appendix A: 2015/2016 Fiscal Year  Reportable Diseases 13 

Appendix B: 2017 California Department of  Public Health County Health Status 

Profile 

14 

2017 Stanislaus County  
Public Health Annual Report 

Table of Contents  

3 



 

 

Message from the Public Health Director and Health Officer  

2017 Stanislaus County  
Public Health Annual Report 

 

 

The Institute of Medicine defines Public Health as ñfulfilling societyôs interest in assuring conditions in which peo-

ple can be healthy.ò Stanislaus County Health Services Agency/Public Health Division (HSA/PH), in collaboration 

with our partners, seeks to do this by preventing injury and illnesses, promoting healthy behaviors, and protecting 

our community from health threats and disasters. 

 

On behalf of the entire public heath team, it gives us great pleasure to present the Stanislaus County 2017 Public 

Health Annual Report.  This report provides a glimpse into the work we do, the challenges we face and the accom-

plishments we have achieved. 

 

The Stanislaus County Board of Supervisors is committed to providing excellent community services effectively 

and efficiently through responsible use of resources, innovation and ongoing improvement. It is in this spirit that 

they developed seven priorities that they would like all County programs to strive towards. We are pleased to note 

that of these seven our public health service delivery, focus and desired goals align with four of the established pri-

orities. 

 

¶  A safe community, through communicable disease control, so that food, water, or airborne        

 outbreaks are quickly identified and control measures implemented, and through emergency  

             preparedness. 

¶  A healthy community, by promoting and encouraging healthy behaviors. 

¶  Effective partnerships, by actively seeking out partnerships in all our programs. 

¶  Efficient delivery of public services, by working to develop a culture of quality improvement. 

¶  A strong local economy 

¶  A strong agricultural economy/heritage 

¶  A well planned infrastructure 

 

We have decided to present this report through the lens of the ten essential public health services and the core func-

tions of public health. These essential services/core functions are a best practice guide for delivering public health 

services in a way that supports quality improvement, partnerships, community engagement and accountability.  We 

know that the success of our programs and our various initiatives is dependent on strong partnerships and shared 

goals. Therefore, it is imperative that we remain vigilant in our efforts to address the conditions in our community 

that improve health and to confront those conditions that do not. In this report we proudly present what we are do-

ing; the actions we are taking to help shape the health of our community. 

 

We conclude this report on a high note. Moving forward together with the lessons we have learned and renewed 

commitment, we look to the future with great anticipation, ready and prepared to do our best to create conditions 

which will ensure we have Healthy People in a Healthy Stanislaus!ò 

Lori Williams, MSW     Julie Vaishampayan, MD, MPH 

Public Health Director     Public Health Officer 
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!ÓÓÅÓÓÍÅÎÔ 

 ρȢ -ÏÎÉÔÏÒ ÈÅÁÌÔÈ ÓÔÁÔÕÓ ÔÏ ÉÄÅÎÔÉÆÙ ÁÎÄ ÓÏÌÖÅ ÃÏÍÍÕÎÉÔÙ ÈÅÁÌÔÈ ÐÒÏÂÌÅÍÓ 

 ςȢ $ÉÁÇÎÏÓÅ ÁÎÄ ÉÎÖÅÓÔÉÇÁÔÅ ÈÅÁÌÔÈ ÐÒÏÂÌÅÍÓ ÁÎÄ ÈÅÁÌÔÈ ÈÁÚÁÒÄÓ ÉÎ ÔÈÅ ÃÏÍÍÕÎÉÔÙ 

 σȢ )ÎÆÏÒÍȟ ÅÄÕÃÁÔÅȟ ÁÎÄ ÅÍÐÏ×ÅÒ ÐÅÏÐÌÅ ÁÂÏÕÔ ÈÅÁÌÔÈ ÉÓÓÕÅÓ 

0ÏÌÉÃÙ $ÅÖÅÌÏÐÍÅÎÔ 

 τȢ -ÏÂÉÌÉÚÅ ÃÏÍÍÕÎÉÔÙ ÐÁÒÔÎÅÒÓÈÉÐÓ ÁÎÄ ÁÃÔÉÏÎ ÔÏ ÉÄÅÎÔÉÆÙ ÁÎÄ ÓÏÌÖÅ ÈÅÁÌÔÈ ÐÒÏÂÌÅÍÓ 

 υȢ $ÅÖÅÌÏÐ ÐÏÌÉÃÉÅÓ ÁÎÄ ÐÌÁÎÓ ÔÈÁÔ ÓÕÐÐÏÒÔ ÉÎÄÉÖÉÄÕÁÌ ÁÎÄ ÃÏÍÍÕÎÉÔÙ ÈÅÁÌÔÈ ÅÆÆÏÒÔÓ 

 φȢ %ÎÆÏÒÃÅ ÌÁ×Ó ÁÎÄ ÒÅÇÕÌÁÔÉÏÎÓ ÔÈÁÔ ÐÒÏÔÅÃÔ ÈÅÁÌÔÈ ÁÎÄ ÅÎÓÕÒÅ ÓÁÆÅÔÙ 

!ÓÓÕÒÁÎÃÅ 

 χȢ 
%ÖÁÌÕÁÔÅ ÅÆÆÅÃÔÉÖÅÎÅÓÓȟ ÁÃÃÅÓÓÉÂÉÌÉÔÙȟ ÁÎÄ ÑÕÁÌÉÔÙ ÏÆ ÐÅÒÓÏÎÁÌ ÁÎÄ ÐÏÐÕÌÁÔÉÏÎ-ÂÁÓÅÄ 
ÈÅÁÌÔÈ ÓÅÒÖÉÃÅÓ 

 ψȢ 
,ÉÎË ÐÅÏÐÌÅ ÔÏ ÎÅÅÄÅÄ ÐÅÒÓÏÎÁÌ ÈÅÁÌÔÈ ÓÅÒÖÉÃÅÓ ÁÎÄ ÁÓÓÕÒÅ ÔÈÅ ÐÒÏÖÉÓÉÏÎ ÏÆ ÈÅÁÌÔÈ ÃÁÒÅ 
×ÈÅÎ ÏÔÈÅÒ×ÉÓÅ ÕÎÁÖÁÉÌÁÂÌÅ 

 ωȢ !ÓÓÕÒÅ ÃÏÍÐÅÔÅÎÔ ÐÕÂÌÉÃ ÁÎÄ ÐÅÒÓÏÎÁÌ ÈÅÁÌÔÈ ÃÁÒÅ ×ÏÒËÆÏÒÃÅ 

 ρπȢ 2ÅÓÅÁÒÃÈ ÆÏÒ ÎÅ× ÉÎÓÉÇÈÔÓ ÁÎÄ ÉÎÎÏÖÁÔÉÖÅ ÓÏÌÕÔÉÏÎÓ ÔÏ ÈÅÁÌÔÈ ÐÒÏÂÌÅÍÓ 

0ÉÃÔÕÒÅÓȡ 4ÅÎ %ÓÓÅÎÔÉÁÌ 0ÕÂÌÉÃ (ÅÁÌÔÈ 3ÅÒÖÉÃÅÓ  ÁÎÄ 4ÈÒÅÅ #ÏÒÅ &ÕÎÃÔÉÏÎÓ 

Table 1. Public Health Core Functions and Essential Services  
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0ÉÃÔÕÒÅÓȡ 0ÁÔÔÅÒÓÏÎ 3ÁÆÅÔÙ 
3ÔÁÆÆȠ 6ÉÔÁÌ 2ÅÃÏÒÄÓ 3ÔÁÆÆȠ   
ÁÎÄ -ÅÄÉÃÁÌ 2ÅÓÅÒÖÅ #ÏÒÐ 
6ÏÌÕÎÔÅÅÒÓ 

Challenges  

6 

There were a number of significant accomplish-

ments during 2015/2016 fiscal year including: 

¶ Governor Edmund G. Brown Jr. recognized the 
Cal-Learn program, run jointly by HSA/PH 

and the Community Services Agency (CSA), 

for Stanislaus Countyôs high teen parent high 

school graduation rate. This program is de-

signed to encourage pregnant and parenting 

teens to graduate from high school or its equiva-

lent, become independent, and form healthy 

families.  

¶ The California Department of Public Health 

recognized the Vital Records program for time-

liness of birth registrations, with 95% of all 

births registered within 10 days.  

¶ The California Emergency Medical Services 
Authority awarded a Certificate of Outstanding 

Achievement to the Medical Reserve Corps 

(MRC) Unit #1413 for its support in the Sep-

tember 2015 Valley Fire recovery operations in 

Lake County. The MRC is a coalition led by the 

Emergency Preparedness program.   

¶ The expansion of the Keep Baby Safe program, 

which provides car seat safety education to 

caregivers of young children, allowed commu-

nity members in outlying areas to attend a child 

passenger safety program near their homes. 

¶ Community Assessment Planning and Evalu-
ation (CAPE) provided support to various pro-
grams to help bring competitive grant funding 

into the County. This included the Office of 

Traffic Safety, Information and Education, Na-

tional Association of  County and City Health 

Officials Accreditation Support Initiative 

(NACCHO ASI) and Geographic Information 

Systems (GIS) Training for Surveillance of 

Heart Disease, Stroke and Other Chronic Dis-

eases grant awards. These awards resulted in 

training opportunities, such as Geographic In-

formation and Performance Management Sys-

tems for HSA/PH staff.    

¶ The Women, Infants and Children (WIC) 

Program collaborated with the County Library 

to implement a ñPop Up Libraryò at the Modes-

to WIC office.  Parents and their children visit-

ed the ñPop Up Libraryò to enjoy storybooks, 

learn about the importance of literacy and de-

velop a healthy interest in books. Members of the 

public were also able to check out items, use 

books, and get library cards issued.  

There were a number of significant challenges 

during 2015/2016 fiscal year including: 

¶ In June of 2016, the HSA Main Campus experi-

enced the flooding of four floors of the Central 

Unit which led to the physical move of some 

HSA/PH programs twice. This disrupted pro-

grammatic operations and services to the public.  

¶ There has been an increase in the number of ba-

bies born with syphilis, also known as congenital 

syphilis. In 2014 there was one case, which in-

creased to 11 cases in 2015. Congenital syphilis 

also increased in surrounding Central Valley 

Counties, creating coordinated efforts to address 

in collaboration with the California Department 

of Public Health and the Centers for Disease 

Control and Prevention. 

¶ In response to the increase in Zika virus infec-

tions worldwide, HSA/PH has been facilitating 

testing, sharing clinical information with provid-

ers, and investigating reports of potential cases in 

the County. Zika poses a significant health risk 

for unborn children of pregnant women. 

¶ Workforce challenges continue to exist in HSA/

PH and include the anticipated retirement of a 

significant number of staff leading to innovative 

preparation and succession planning. Recruit-

ment and retention challenges still exist for vari-

ous positions.   


